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TERO will provide all 
apprentices with  
continuous training to 
maintain a high level of 
skill and competence

MISSION OF THE TERO 
APPRENTICESHIP PROGRAM



MISSION OF THE APPRENTICESHIP 
PROGRAM 

TERO also recognizes 
that the responsibility 
for training also rests 
with those in the 
industry who will be the 
benefactors of a 
knowledgeable and 
skilled workforce.



THE APPRENTICESHIP PROGRAM 
BEGINS WITH  

YOU… 

What is your 

GOAL

What are  

your 

Skills… What are your 

Strengths…



PLEDGE TO PROVIDE EQUAL 
OPPORTUNITY

Recruitment, selection and employment shall be made 
without discrimination.



1. High School Diploma 

2. GED 

3. Verification the applicant is 

working towards obtaining 

their GED.

QUALIFICATION FOR  
APPRENTICESHIP



TERO 
APPRENTICESHIP 
APPLICATION 
PROCESS

• Complete TERO Application 

• List any past Construction 

Experience 

• Information helps determine 

their strong points 

• Select trade to enter into the 

apprenticeship program  

• Information is also entered into 

the TERO Hiring Hall



APPRENTICESHIP AGREEMENT

� Each apprentice must sign a TERO Apprenticeship 
agreement. 

� TERO will register the apprentice information with 
the DOL  

� Copies of the Agreements shall be given to the 
apprentice and maintained in their TERO file.



APPRENTICESHIP SERVICES

• Services provided: 

• Registration / Lab Fees 

• Books / Supplies 

• Work Wear / Boots 

• Tools / License Fees 

• Weekly Stipend for CRT

TRIBAL EDUCATION 
EMPLOYMENT & 
TRAINING PROGRAM
 



TERO 
PARTNERING WITH LOCAL CONTRACTORS  

TO PROVIDE ON THE JOB TRAINING 

Tribal Departments 
• Construction 

Services 
• Range 
• Transportation

FHHA  
• Carpenters 
• Electricians 
• Plumbers 
• HVAC Techs

SUNDT/Cannon Joint Venture 
• 2 Major Interstate Projects  
• Carpenters 
• Heavy Equipment Operators 
• Ironworkers



ON THE JOB TRAINING 
PARTNERING WITH FORT HALL HOUSING

Trades  
• Carpenters 
• Electricians 
• Plumbers 
• HVAC Techs



FORT HALL HOUSING 
 



FORT HALL HOUSING 
 



PARTNERING WITH SUNDT/CANNON  
I-15 & EXIT 80 PROJECTS

SUNDT/Cannon Joint Venture 
• 2 Major Interstate Projects  
• Carpenters 
• Heavy Equipment Operators 
• Ironworkers



Apprentice Wage Progression
• Apprentices will be paid on a 

progressive wage scale based on 
related instruction and training hours.   

• Wages are based on an increasing 
percentage of the Journeyman wage. 

• Wage will not be less than the 
minimum wage.





EXAMPLE OF WAGE PROGRESSION

0-1000 Hrs. 

50%

3000-4000 Hrs. 

65%

6000-7000 

80%

7000-8000 

90%

4000-5000 

70%

1000-2000 Hrs. 

55%

2000-3000 Hrs. 

60%

5000-6000 

75%

Journeyman 

100%



JOINT APPRENTICESHIP &  
TRAINING COMMITTEE  (JATC)

▪ The TERO Commission is also the JATC Committee.   

▪ The Committee is responsible to keep the 
Apprenticeship Standards updated and in compliance. 

▪ The Committee may modify the Standards and 
submit changes to the DOL Office of  Apprenticeship. 

▪ The Committee is updated monthly on each 
apprentice’s performance and progression.



JATC COMMITTEE 
MEMBERS

▪ Steve Wadsworth, Chairman 

▪ Steve Cutler, Vice Chairman 

▪ Brisco Teton, Secretary 

▪ Glenn Fisher, Member 

▪ Ladd Edmo, Member & Council Liaison



LOCAL RESOURCES

 https://apprenticeship.Utah.gov https://Lni.wa.gov/

https://www.labor.Idaho.gov https://www.Oregon.gov



QUESTIONS 

Lorrie Galloway 
Apprenticeship Coordinator 

(208) 478-3755 
lgalloway@sbtribes.com 


